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Foreword 


This Ontario Collective Bargaining Agreement Expirations report is the thirty-eighth 
annual report on collective agreement expirations produced by Collective Bargaining 
Information Services (CBIS). 


The information in this report is derived from the database of CBIS as of 
December 9, 2004. 


Detailed tables and listings of year 2005 expirations by industry, union, and 
bargaining unit size are available from CBIS. 


The names of employers, bargaining agents, and the number of employees listed for 
each expiry reflect information received by CBIS at the time of ratification of the 
most current collective agreement. Bargaining situations resulting from recent or 
future Ontario Labour Relations Board decisions, or expired agreements that have not 
been ratified as of the publication date are excluded. 


For further information on this publication or other services, please contact: 


Collective Bargaining Information Services 
Ontario Ministry of Labour 

400 University Avenue, 9" Floor 

Toronto ON M7A1T7 

Tel: 416-326-1260 

Fax: 416-326-1277 

E-mail: ocbi@mol.gov.on.ca 





Ce document est disponible en frangais 
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(ii) 
Executive Summary 


The Ontario Collective Bargaining Agreement Expirations report provides an overview of the 
expected collective bargaining activity in Ontario for 2005. The key findings of this report are 
summarized as follows: 


>» Collective bargaining activity for 2005 will involve 2,128 collective agreements covering 
approximately 328,228 employees. Compared to 2004, the number of agreements expiring in 
2005 represents a 34% decrease. However, due to the overwhelming number of agreements 
that remain unsettled from 2004, bargaining activity will be very high. 


>» The majority of agreements in 2005 will expire during the months of March, June, August, 
and December, in the health and welfare, education and related services, and local 
government sectors. In terms of the number of employees, most bargaining activity will 
occur during the months of March, August, September, and December, affecting workers in 
health and welfare, education and related services, transportation equipment, and local 
government. 


> Public sector agreements, which account for almost 39% of all agreements expiring in 2005, 
cover approximately 47% of all employees in both public and private sectors. 


> Of the 824 public sector agreements expiring in 2005, a total of 726 or 88% of these 
agreements are in health and welfare (52%), local government (20%), and education and 
related services (16%). Of the 154,139 public sector employees whose agreements expire in 
2005, a total of 122,260 workers or 79%, are employed in education and related services 
(33%), health and welfare (26%), local government (12%), and provincial government (8%). 


» Major negotiations in the broader public sector (BPS) for 2005 include community services 
(March), school board support (August), urban transit (March), hospital support (March), 
Liquor Control Board of Ontario (March), and Workplace Safety and Insurance Board 
(March). 


> Key negotiations in the private sector include the Big Three Auto Makers: DaimlerChrysler, 
Ford Motor, General Motors (September), Cara and various Independent Franchises (Swiss 
Chalet) (May), Group 4 Falck Canada (November), and Pharma Plus Drugmarts (January). 


> Under federal jurisdiction, the following Canada-wide agreements will expire in 2005: Bell 
Canada (May), Canadian Film and TV Production Association (December), National 
Research Council of Canada (February/April), as well as the Treasury Board of Canada 
(Apnil/September). 


> Major unions, representing the largest number of employees covered by agreements expiring 
in 2005, include the Canadian Auto Workers, Canadian Union of Public Employees, Ontario 
Public Services Employees Union, United Steelworkers of America, and United Food and 
Commercial Workers. 
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| Key Negotiations in 2005* 
| MTH EMPLOYER/SECTOR UNION(S) EMPLS © 
Jan Pharma Plus Drugmarts UFCW 2,012 | 
Mar Community Services Various 13,020 | 
a Hospitals (support) Various 9,054 
=I 
May Canadian Red Cross Society SEIU 3,200 | 
(homemakers) | 
Ontario Council of Teaching Hospitals Internes & 2,400 | 
Residents Assn. | 
Ottawa Hospital OPSEU 2,000 | 
Municipalities Various 4,542 
Hydro One CUPE & Energy 3,900 | 
| Society | 
| Liquor Control Board of Ontario Ont. Liquor 5,000 | 
| Board Empls. 
Toronto Transit Commission ATU-Intl. & CUPE 8,153 | 
| Workplace Safety & Insurance Board CUPE 3370 
Cara & Various Ind. Franchises UFCW 4,000 
| (Swiss Chalet) 
_ Jun University of Toronto USWA 4,300 
| (casual, staff appointed) 
| College Compensation & Appointments OPSEU 14,982 
| Council (academic & support) | 
| Sep Big Three Automakers (DaimlerChrysler, CAW 46,178 
| Ford Motor, General Motors) | 
_ Nov Group 4 Falck Canada UFCW 2,590 | 
Dec Ontario Govt. Provincial Police Ont. Provincial 7,680 
| (uniform, civilian) Police Assn 
Federal Jurisdiction: Bell Canada (May), Canadian Film & TV 
Production Assn. (Dec.), National Research Council of Canada 
_ (Feb./Apr.), and Treasury Board of Canada (Apr./Sep.) 
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* Reflects information received as of date of ratification of current agreement. 








Figure 1: Ontario Collective Agreement Expirations, Employees Covered, 1995 — 2005 


Ontario Collective Bargaining Agreement Expirations, 2005 


According to information received by Collective Bargaining 
Information Services (CBIS), 2,128 collective agreements 
covering 328,228 Ontario-based employees are scheduled 
to expire in 2005. These expiring agreements represent 22% 
of the 9,627 agreements currently on file with the Ministry 
of Labour and affect 21% of the 1,581,808 employees 
covered. Compared to 2004, the number of agreements 
expiring in 2005 represents a 34% decrease and the number 
of employees covered in 2005 represents a 54% decrease 
from 2004 (Figure 1). Despite the drop in number of 
agreements expiring in 2005, it should be noted that 2,681 
agreements remain unsettled from last year. Of the agreements 
unsettled from 2004, 1,051 agreements are in health and 
welfare services, 384 agreements are in education and related 
services, and 180 agreements are in local government. 


Of the collective agreements scheduled to expire in 2005, 
39% are public sector agreements, covering 47% of the total 
employees in both the public and private sectors. In the public 
sector, the level of bargaining activity will be concentrated 
in education and related services, health and welfare, as well 
as local government. In addition, public sector negotiations 
continuing from 2004 will impact on the extent of bargaining. 
As of December 9, 2004, outstanding settlements include 
various school board agreements, various hospitals, nursing 
homes, homes for the aged, and other health services, the 
Government of Ontario (AMAPCEO, OPSEU, and Crown 
Attorney/Law Officers, which represent approximately 
50,300 employees), and various municipal agreements. 
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Source: Collective Bargaining Information Services, Ontario Ministry of Labour 








As mentioned, public sector agreements expiring in 2005 
will be concentrated in health and welfare, education and 
related services, and local government. In the health and 
welfare sector, the Canadian Red Cross Society, the Ontario 
Council of Teaching Hospitals, the Ottawa Hospital, the 
Centre for Addiction and Mental Health, as well as various 
hospital support services will be negotiating. In education 
and related services, major negotiations include various 
universities, school board support, and the College 
Compensation and Appointments Council. In the municipal 
sector, negotiations will take place in various municipalities, 
specifically with police services boards. 


In 2005, the private sector will account for 61% of all expiring 
agreements, affecting 53% of all employees covered by these 
agreements. Private sector expiries will be concentrated in 
transportation equipment, retail trade, as well as the food 
and beverage industries. In particular, the transportation 
equipment sector expiries include the Big Three Auto makers 
(DaimlerChrysler, Ford Motor, General Motors), while retail 
trade agreements include Pharma Plus Drugmarts and No 
Frills Franchise stores (Tables 2 and 3). 


Economic Setting 


In 2005, private-sector economists forecast that the most 
likely path for the Ontario economy is one of continued 
moderate growth. However, they caution that external factors 
such as high oil prices, the health of the U.S. economy and 


the appreciation of the Canadian dollar pose risks that mus 
be considered. The average projection in the survey o: 
private-sector forecasters conducted by the Ministry o: 
Finance', calls for Ontario’s Real Gross Domestic Produc! 
(GDP) to rise by 2.5% in 2004 and 3.1% in both 2005 anc 
2006 (Figure 2). 


The annual inflation rate as measured by the Ontario 
Consumer Price Index (CPI) is estimated at 1.8% for 2004, 
down from 2.7% in 2003. Private-sector forecasters expect 
inflation to rise to an average rate of 2% in 2005, and then 
drop to 1.7% in 2006 (Figure 2). 


The estimated national unemployment rate for 2004 is 1 270 
down from 7.6% in 2003. Ontario’s unemployment rate is 
projected to decline slightly from 7% in 2003 to 6.8% in 
2004. Private-sector forecasters expect that Ontario’s 
unemployment rate will drop to 6.6% in 2005 and to 6.3% 
in 2006. 


During the first 10 months of 2004, the annual increase in 
base wage rates for collective agreements covering 200 or 
more employees averaged 2.8%, a drop from 3.1% in 2003. 
Wage increases for the public and private sectors were 
substantially closer in 2004, compared to 2003 and varied 
by less than 1%. The average annual private sector wage 
settlements for the first 10 months of 2004 was 2.6%, an 
increase from 1.8% reported in 2003. The increase was due 
mainly to settlements in the manufacturing and construction 


' Ministry of Finance, Ontario Survey of Economic Forecasts (December 2004) 
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3 Source: Statistics Canada and Ontario Ministry of Finance 





Figure 2: Selected Economic Indicators, 1999 — 2006 
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sectors. In the public sector, wage settlements averaged 3.3% 
for the first 10 months in 2004 compared to 3.5% in 2003, 
remaining relatively unchanged. 


The Conference Board of Canada reports that the top 
negotiation issues for both union and management for 2005 
will be pensions, health and other benefits, followed by wages 
and employment security for unions and flexible work 
practises and wages for management. As for projected wage 
increases, an average rise of 2.4% is expected for public sector 
employees, compared to 2.9% for private sector employees’. 


Activity by Month 


Collective agreements expiring in March, August, September, 
and December will cover the largest number of employees, 
representing 68% of the total for 2005 (Figure 3). The expiries 
for the month of March covers the largest number of 
employees who are mainly in health and welfare services, 
followed by the transportation sector. Employees in education 
and related services comprise the majority of employees 
whose agreements expire in August. As for the months of 
September and December, 78% of employees whose 
agreements expire in September are in the transportation 
sector, while 24% of employees whose agreements expire in 
December are in local government, followed by 18% in 
provincial government. 


In terms of the number of collective agreements expiring in 
2005, most activity will be focused in March (health and 


2 The Conference Board of Canada, Compensation Planning Outlook 2005 


welfare), June (health and welfare), August (education and 
related services), and December (health and welfare and local 
government) (Figure 3). 


Activity by Industry 


The main concentration of bargaining activity in 2005 will 
take place in the non-manufacturing sector as a result of the 
large number of agreements expiring in health and welfare 
services, local government, followed by education and 
related services. A total of 1,528 collective agreements will 
be expiring in the non-manufacturing sector, accounting for 
72% of all agreements expiring in 2005. As for the number 
of employees, non-manufacturing agreements cover EPA Rs) 
employees or 66% of all employees covered by expiring 
agreements. Of the non-manufacturing agreements expiring 
in 2005, the broader public sector (BPS) accounts for 50% 
of agreements and covers 61% of all non-manufacturing 
employees. 


Of all the agreements expiring in 2005, the manufacturing 
sector accounts for 28%, covering 34% of all employees. 
Collective bargaining will be concentrated in fabricated 
metals, wholesale trade, transportation, followed by food and 
beverage. When combined, these sectors account for 59% 
of all manufacturing agreements. The largest number of 
employees covered by manufacturing agreements expiring 
in 2005 will be in transportation equipment (51%), followed 
by transportation (17%), food and beverage (10%), and 
fabricated metals (8%). 


















































Figure 3: Monthly Bargaining Activity, 2005 
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Private sector agreements account for 61% ofall agreements 
scheduled to expire in 2005, compared to 26% of agreements 
that expired in 2004. Major private sector bargaining will 
include: 


>» Transportation Equipment: Big Three Auto makers 
(DaimlerChrysler, Ford Motor, General Motors) 


> Communications: Bell Canada and Canada Post 
Corporation 


> Electrical, Gas, Water: Hydro One 
> Retail Trade: Pharma Plus Drugmarts 
> Management Services: Group 4 Falck Canada 


> Accommodation, Food Services: Cara and various 
Independent Franchises (Swiss Chalet) 


Major public sector negotiations in 2005 will take place in 
the following sectors: 


Transportation: Toronto Transit Commission and 
Ottawa-Carleton Regional Transit Commission 


Retail Trade: Liquor Control Board of Ontario 


>» Education and Related Services: various school board 
support, various universities, College Compensation and 
Appointments Council 


> Health and Welfare: various hospital support services, 
Canadian Red Cross Society, Ontario Council of Teaching 
Hospitals, and Ottawa Hospital 


> Recreational Services: Canadian Film and TV Production 
Association 


> Provincial Government: Workplace Safety and Insurance 
Board and Ontario Provincial Police 


>» Municipal Government: various municipalities and 
police services 


Activity by Union 


A total of 81 unions will be bargaining on behalf of all 
employees whose agreements expire in 2005. In terms of the 
number of employees, 75.5% of the total are represented by 
10 unions (Table 1). The Canadian Union of Public 
Employees (CUPE) will be negotiating the largest number 
of agreements at 16.2% of the total number, while the 
Canadian Auto Workers (CAW-Canada) will be representing 
the largest number of employees at 24% of the total number.# 








oe 


Union 





Canadian Auto Workers (CAW - Canada) 

Canadian Union of Public Employees (CUPE) 

Ontario Public Service Employees Union (OPSEU) 
United Steelworkers of America (USWA) 

United Food and Commercial Workers (UFCW) 
Amalgamated Transit (ATU-Intl) 

Service Employees International Union Canada (SEIU) 
Ontario Provincial Police Assn. 

Police Assn. 


International Brotherhood of Teamsters 


Total 











Table 1: Unions with Year 2005 Collective Agreement Expiries Covering the Largest Number of Employees 





% of Total % of All Employees 

Expiring with Expiring 

Agreements Agreements Employees Agreements 
226 10.6 Cereal 24.0 
345 16.2 50,925 15.5 
131 62 29,011 8.8 
200 11.0 25,967 7.9 
166 1.8 21,408 6.5 
ic OS 10,843 a0 
85 4.0 8,767 Pais 
2 0.1 7,680 2:3 
34 1.6 7,404 23 
121 Onn 393 Ze 
1,352 63-5 248,108 hoo 


Source: Collective Bargaining Information Services, Ontario Ministry of Labour 








ONTARIO COLLECTIVE BARGAINING AGREEMENT EXPIRATIONS, 2005 


G00Z ‘SNOILVYIdX3 LNSAWSSYOV ONINIVOYVE SAAILDIA1109 OIYVLNO G 





8Z1L‘Z Lov DLL OL 6cL OLL S38 c6L VILL O9b (ANY CLL 68 SSINLSNGNI T1V 
Lv Z L 0 L LL | € v 6 Gl 0 0 uOHONsSUOD 
v9l 28 0 e v L G 9 € v GY L G JUBWIUBAOD |2907 
ib v 0 0 0 0 0 vA 0 0 L 0 0 JUBWUIBAOH |BIOUIADd 
9 0 L 0 L L 0 0 0 Z 0 L 0 JUBWUIBAON |eJepe 
O€l he 8 8 Z iL vl Gl 8 Z vl LL v SEDIAIBS J9U}O 
oI 8 € 9 9 G 6 € Z 6 Zz v 6 SODIAIBS POO ‘UO|JEPOWLUODOVY 
0z G 0 0 Z 0 Zz v 0 vA v 0 L SODIAIBS [PUOSIOd 
€€ 6 Zz Zz l Zz L € L L 8 € 0 sadlnies justwuabeuey 
62 6 | Zz | L L G Zz € L L Zz SODIAIOS |EUOI}EIID0Y 
cer v6 9 el €Z OL tt gz Sl el L0Z G Ms SODINBS Sea “UEOH 
LeL Ll Zz 0 0 €9 4 on L 8 Lb L Zz SOODINAS payejay ‘uoHeonpz 
Lv LL G L L Zz 0 8 G v G € Zz saiouaby eoueinsy| ‘9}e}Sy |eoy 
i 074 0 L 0 0 0 L 0 0 0 0 L SJBIUED soueINSU] ‘goueul4 
LOL ZL vl LL 9 OL Z Z Z 9 G el 8 apes |!e}oy 
98 OL 6 OL 8 v G 6 L 8 G 6 8 apes] ajesajouM 
bl gL L v G L Zz 9 OL Z Ly L a Jaye A ‘Se ‘01}99/3 
6 € 0 0 0 L 0 < L 0 Zz 0 0 SUOHEOIUNWWOD 
LL € 0 0 0 0 0 L 0 0 € Zz Zz aBe10}S 
98 QI ra v G Z L 9 G is 0z 9 Z uoneyodsues | 
fc | € v € Zz | L | 3 L € 0 BurAwend ‘Buu, 
8 vA 0 0 0 9 0 0 0 0 0 0 0 Aiyso104 
L 0 0 0 0 L 0 0 0 0 0 0 0 aunynoby 
8zS‘L Zve 8S 69 vl GEL Zs 8ZI bl €6 LLE v9 09 ONINN.LOVWANNVW-NON 1VLOL 
rAt Zz L | 0 L rd rd | | 0 0 L Huunjoeynueyy JOYyO 
Le 9 L Zz € € L v L v ¢ % L sJed!wWwayo 
€ 0 0 0 L 0 0 0 Z 0 0 0 0 JEOD ‘WNB|O2q 
A Zz Z L G L € v e v 9 € € S|IOUIN DIjJe}OW-UON 
vz € 0 L 9 @ 0 L Z Z rs v L SJONPOId |L91}O9}F 
rao) 9 Z G 6 G Zz v 9 L Zz G 0 yuawdinba uoyepodsuel | 
Ze G G € c | g € C 9 | v Zz Asauiyoeyw 
901 9 ca 6 G Z G Lt i OL OL OL 8 sjeyaW payeouqes 
oe € 9 € 9 Zz C € | € 0 l 0 sjeye Aewid 
ge Z 0 G 0 L ré G v 6 Z Zz L Burysygnd ‘Buyuud 
Ze 8 Zz L v L L v 0 v € v 0 Jaded 
6L € Z L v 0 | l L re Z S 0 Seinjxig ‘eunywwing 
vz G € 0 l Z zZ v L L v 0 L pooM 
vl rd 7 0 L z 0 0 L v 0 L L Buryyo|D 
€ 0 0 Z 0 0 0 0 0 0 | 0 0 SI!W Buyyuy 
el A 0 L L Z L 0 L L | v6 | aINXOL 
z 0 0 0 0 0 0 0 0 0 Zz 0 0 Jayjyeo7) 
cv 9 | € € € Zz € Z 9 € v | SOSeld ‘Jaqqny 
Zz 0 0 0 0 0 0 0 0 g 0 0 0 sjonpojd o99eqo | 
vl €l Z € € Zz Zz 6 € Z El v 8 afeianeg ‘poo4 
009 6 9S LY GS Ge 8Z v9 ev 19 SS St 6z ONIMNLOVANNVW IWLOL 
a ee eee a aan a CITT) 
WLOL 93g AON 190 das onv 1n¢r nner AVIN dv YVIN asd nvr AYLSNGNI 


GO0Z ‘SNOILVYldX4a LNAWASYOV ONINIVOYVE AAIL9D31109 OINVLNO 











877BZE Sly IS EZZOL S9E'8 2rlz'6S zSz‘zp 72679 ISL'e~ SE6‘02 Z86'8t 998'89 LOP6 O0S6'8 SSINLSNGNI 11V 
6Ee'7Z 0€ OL 0 Zz 02S 8 6L cv bez 226 0 0 uoHoONsSUOD 
GUO Sie eecoe ce; 0 09 ELL 901 Gl 192 Gl pr ZyS'b = s«BN ZSp JUBLULUBAOS |2007 
€z6'z7L_ =: O06 0 0 0 0 0 €7S 0 0 oze‘e 0 0 JUBLULIBAOD |PIOUIADd 
€Z9'€ 0 ge 0 Clic 96 0 0 0 L80'L 0 00S 0 JUBLULIBAOD |esape 
y6e'e SLL'L ipa 981 Sl LEE 8LZ Sle pl v6 ety 61 Ly SADINIBS JBYIO 
988'8 182 g0z LLL O61 ZL6 L6L Olt LZS'p v8 €0L €91 00S S8dIMAS POO ‘UO}EPOWWODOY 
€69 79 0 0 gl 0 g9z Lvl 0 9 OSI 0 Or S8O|MBS |BUOSI8d 
98z'S 1G2'\ 279% = G6 GLL 9 L GLI Z 09 Pl 6S 0 sedlas juawebeuey\ 
ver'9 602‘ oe ZS €Z 0z Z 90r'l 92 eS €ZL 18g SODAS |BUOHEdJIOY 
868'0b  1+89'9 LOv Meg. Orr'l vel GOS Scere cdc «Sle €Sl'9% Obl 20S SODINIBS SJEOAA\ ‘UESH 
8zS‘0S = Z6r'Z L8Z 0 0 LZF comes eal. 62600 .00c BLL'S PEt O€l el SEIN payejay ‘uoHeonpZ 
8z9'L 880'L ks ZA a7 LeL 0 89 LS el v9 Z61L gL saiouaby aoueinsy| ‘9}e}Ssy jeoy 
SLL 62 0 ZL 0 0 0 ro 0 0 0 0 LL sialueg eoueinsu| ‘eoueul4 
QL0'SL  eze 96S 86z Ly9'l = p9r 6LL 66S 802 €e9 v6S'G 9LZ 0zz'€ apel! |!e}9y 
86L'P GOS €vz OLY SZ 80Z LSz 867 06 €6¢ Lv9 CLV © -ckt apes] ajesajouM 
Lvz's G9r'l 9Z €8 €97 Z o¢ Zev LOE LOL yee'SG Gz vS Jaye My ‘Sed ‘9199/3 
OZS‘OL  O0S'L 0 0 0 g 0 €6E o0oz2 O 69r'l 0 0 SUONEDIUNWLUOD 
8z9 Ovz 0 0 0 0 0 oe 0 0 88 8rz 9€ 26e10}S 
e9z'6l Z6L 19 6ee'l OOO  Yv00'L OL vlv 09r L60'L 609'ZL 9b 0Sz uonepyodsues | 
280'Z LL roa Gry €69 G9 L9z S9 Gl 09 GEL ELE 0 Burkuend ‘Buiuiyy 
Gle'L GZL 0 0 0 OSz'l 0 0 0 0 0 0 0 Auyso104 
G 0 0 0 0 G 0 0 0 0 0 0 Orne aunyinouBby 
Q/z‘Z1Z €80'€h Z9L'p ZOLl'p €€1'8 zhe'se Sz6'e  Q88'EL ZH9'DL SBS*LL vez'e9 ZLb‘b sgz2 ONIMNLOVANNVI-NON IVWLOL 
Z0Z'L L9 Ges by 0 9¢ Le Lv €Z AAs 0 0 €02 Buunjoeynueyw J9YyO 
Gz6'L v6E ya Z6 Lvl O€L Ly Z6L OL €€9 LVL pl gL sjeolwayD 
ZSL 0 0 0 SEL 0 0 0 6L 0 0 0 0 j209 ‘WINI|ONad 
296'Z 6P 662 6 GGz OL €ZL LLY vit ev Z80'l = Zeb v9 SJEJOUIYY D1\/2}9W-UON 
8rz'e S90'L 0 28L G9S vS 0 69 G9e €8 O6r G67 Gl syOnpOld |€914}99/9 
GLL‘'9G_ =: O9G Gys'| 989 8L9'9r PSL vzS OoZ‘'L  S8c'z  OO0L L\Z 97r'l O yuawidinby uoneyodsueds | 
201‘ L6 Ley 6Z GY OL 921 Z9S 1S 6Z0'L OL OLL ie Arouiyoeyw 
929'8 66E 798 Z08 Lev eer'l zle OO”! LSS Le6 vZe gel LZeL sjeyaw payeouqe4 
BLY O1Z 6€S L6€ 299 Lee Shr L9Z v6l Q8L 0 L6L 0 sjeyoy) AVeWd 
8Sl'L €€Z 0 16 0 09 dL G08 0S GSI 8 62 v6l Buiysiiqnd ‘Buljuud 
68‘ S00'l 78 6Y Oloi= = 2 08 Ove 0 98S GLb ZL 0 jaded 
GZ8'L Fe OZI 6 992 0 G8 vs el GLL Lev 6SP 0 SOINyXi4 ‘ainyuIN4 
Ovz'z 72S Lvz 0 9rz Z9E LLZ ell Ol LOL 787 0 9€ poom 
299 vl Zel 0 € OZ 0 0 Ol Gye 0 8 Gl Buiyjoio 
gS 0 0 0S9 0 0 0 0 0 0 SOL 0 0 SIW Sunyuy 
ZE9'L fe 0 O12 LL ySl O61 0 26 OrL 96 v0Z Zz Oxo L 
ELe 0 0 0 0 0 0 0 0 0 €Le 0 0 Jaye) 
G60'S ose 801 er gcse Gre z8 8L9 OlZ'L = vB Zee 692 6L sonse|d ‘seqqny 
0S 0 0 0 0 0 0 0 0 OS 0 0 0 sJONpOJd ODDeqGO | 
Lyp'lt  Lev'z Z8S GSL 99 prt Le ZOL'Z = v8 gge'L OOL'L 222 GZO'L abelaneg ‘poo 
OS6‘OLL 9€‘8 Lbs‘S  ¢09‘€ 6091S OL6‘E z9e‘z ©6s98'8 3=s« 7's LEBEL Gels 6727S  s69'2 ONIMNLOVANNVW WLOL 
pt pl Sm A a re 
WwiOlL 93d AON 190 das onV tnt nner AVIN dV UV aad NV AMLSNGNI 


Aujsnpuy pue yyuow Aq pasaaog saaKojdwy jo saquinn ‘so0z ul Bulsidxy sjuswesby HuiueHieg saoajoD o1ej}UO *¢ BIqGeL 


